






BOX 6  

FINANCIAL IMPLICATIONS: 

 

There are no direct financial implications as there should be no additional cost as a result of this 

agreement. 

 

Name:    Paul Holgate  Signature: By e-mail   Date: 23/08/2021 

 

Signature of Chief Financial Officer and Assistant Director of Finance  (or representative) 

 
 

BOX 7 

OTHER RELEVANT IMPLICATIONS - HR 

The Transfer of Undertakings (Protection of Employment) Regulations 2006 (as amended in 2014) 
(TUPE) protects the rights of employees in a transfer situation enabling them to be protected on 
the same contractual terms and conditions and their continuity of service is also preserved. 
 
Where employees transfer the “transferee” will take over the rights and obligations arising from 
those contracts of employment, except criminal liabilities. Any liabilities relating to employees who 
were dismissed before the transfer (for a reason connected with it) also transfer to the transferee.  
 
The Council has a responsibility to conduct a full and meaningful consultation with employees at 
the earliest practicable time. The Council is also obliged to give the “transferee” written information 
about the employees who are to transfer. The “transferee” will need to inform the transferring 
employees of any “measures” that it intends to take following the transfer.  
 
HR engagement has already commenced on the process and we will ensure there is sufficient 
focus on HR issues particularly in respect of the agreement to transfer staff under TUPE 
regulations and future ways of working.  
   

Name: ____Sue Hand___________   Signature: __S. Hand________   Date: _23/08/21_____ 

Signature of Assistant Director (or representative) 

 
ANY IMPLICATIONS SENT TO DEPARTMENTS SHOULD GENERALLY BE SUBMITTED AT 
LEAST 5 WORKING DAYS IN ADVANCE TO ENSURE THESE CAN BE GIVEN THE 
RELEVANT CONSIDERATION. 
 

BOX 8   
EQUALITY IMPLICATIONS: (To be completed by the author). 
Equality or diversity implications related to the TUPE transfer of staff they will be addressed as 
part of the consultation. 
 

 

BOX 9   
RISK IMPLICATIONS: (To be completed by the author) 

- Failure to deliver the services for SLH – this is mitigated by the production of the SLA, 
project plan, existing system integration, existing close relationships between the 
organisations specifically the procurement departments and aligned corporate objectives.  



- Staff do not transfer – to enable the delivery of these services it is important that staff do 
accept the transfer from SLH. This are mitigated, as there would be no role at SLH once 
the transfer of services takes place and they are moving into the Council who wholly own 
SLH with similar terms and conditions.  

 

 

BOX 10   
CONSULTATION 
Trade Unions 
SLH Staff  
SPT Staff 

 

BOX 11 
INFORMATION NOT FOR PUBLICATION 
 
It is in the public’s interest to be aware of this decision record under the Freedom of Information 

Act 2000, The decision will be published with the following redactions  

 All commercial and financial information related to each organisation.  

 All staff information which may identify personal information 
 
Name: ______Glyn Sparrow_______ Signature ______by email_______________ Date: 
_31/08/21_ 
 
Signature of FOI Lead Officer for service area where ODR originates 

 
 
 

BOX 12  
BACKGROUND PAPERS 
 
Please confirm if any Background Papers are included with this ODR  YES/NO 
 
(If YES please list and submit these with this form) 
 
 
  

 






